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Changes in the Composition of Teaching Staff in Tanzanian
Higher Education Institutions

XU Xu-ya

Abstract The author explores the changes in the composition of teaching staff in the institutions of higher
learning in Tanzania, including the overall scale, their qualifications, ranks and age structure, etc.

Key words Tanzania; higher education institutions; composition of teachers
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Status Analysis of Teaching Staff in Ethiopian Higher Education Institutions
CHEN Ming-kun

Abstract With the rapid development of higher education in Ethiopia, the shortage of teaching staff be—
comes very prominent. The problems mainly include insufficient supply of teachers, uneven academic distribution,
low qualifications, high proportion of non—teaching staff, and low ability for professional development. In order to
change the situation and to improve the composition and supply of teaching staff for the sustainable development of
higher education in Ethiopia, the government has introduced some measures including improving teachers' salary
and benefits, opening more routes for teacher preparation, employing foreign teachers, enhancing academic coop—
eration and exchange, and reforming the system of administration etc.

Key words teachers in higher education institutions; shortage; status quo; measures
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